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Labor Force Participation Rates and the Minimum Wage
Labor force participation rate has ever since been fluctuating, with any people demonstrating a higher rate of unwillingness to work. This rate may be attributed to various reasons, even as the government strives to initiate motivation tools to help boost the people’s attitude towards work. The current trends indicate that the United States experienced a decrease in the labor force participation rate, which dropped from 63% in February to 62.9% in March 2018 (“United States Labor Force Participation Rate | 1950-2018 | Data | Chart,” n.d.). Previous analyses also indicate that the labor force participation in the United States has been averaging around 63%. However, there was a maximum peak that was reached in the year 2000, with an average rate of 67% (“United States Labor Force Participation Rate | 1950-2018 | Data | Chart,” n.d.).
	It has been evidenced that there are arguably many job opportunities available in the United States. Many employers are seeking for potential employees, with an approximation of close to six million vacancies available, especially in the fields of manufacturing and construction (Hartman, 2017). On the other hand, it is reported that close to 8.5 million Americans are not yet working but demonstrate the willingness to work. These disparities have been linked to various reasons, such as the unwillingness of the employers to absorb people who have been unemployed for a longer period of time (Hartman, 2017). Secondly, the lower rate of willingness to work has been attributed to the tendency of most employers offering jobs on part-time basis with unreliable and inconsistent working hours that often discourage the workers (Hartman, 2017). Additionally, over half of the unemployed men with the ages ranging between 25 and 54 years say that they are unemployed (Hartman, 2017). The minimum wage per hour has also been discussed as a factor, with current rate in the United States standing at $10.50 per hour. However, increasing this amount to about $15.00 an hour in some states such as California tends to increase the motivation for more people to work.
	There have been arguments concerning the impact of minimum wage on the labor market. One of the argument is that the increase in minimum wage would have a positive impact by lowering the firms’ excessive market power (Economist, 2007). Another argument has been that high minimum wages may reduce employment to the disadvantage of the low-skilled workers (Economist, 2007). However, the impact of the minimum wage is felt depending on the nature of the labor market, that is, whether competitive or non-competitive. A competitive labor market comprises of closely competing firms, and in such a case, the firms have no power over the minimum wage (Economist, 2007). Therefore, if a company decided to lower its minimum wage, it would lose its workers while the excessive increase in the minimum would attract loses (Economist, 2007).  On the other hand, the impact is different in the non-competitive labor markets, whereby one firm has dominion over others and thus, it is capable of paying higher wages without incurring losses. In such cases, commonly referred to as monopolistic labor markets, the employer may have the audacity to set the minimum wages without treading for competition (Economist, 2007). However, in both cases, there are expectations for the minimum wage by the employees, and the increase in minimum wage could increase the average labor force (Economist, 2007).
	Finally, the government’s intervention in the efforts to increase the labor force is key and highly anticipated. For instance, the government can set the minimum wage policies that can encourage people to look for employment, while at the same time minimizing losses to the employers.
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